[bookmark: _GoBack]INSTRUCTIONS FOR COMPLETING APPLICATION FORM

1. Type all answers. Do not include these instructions with the completed application form.
2. Answer all questions completely.  If a question does not apply, write "Not applicable" in the space provided.  If information is not available, write "Not available" and state your reasons for the unavailability.
3. Following is a list of materials to be submitted with the application.  Please copy materials on both sides of the page on three hole paper and clip them together. Do not use staples.  
a. Application form with an original signature plus eight copies of the application form, including any supplemental pages.
b. A resume attached to each application form.
c. The Waiver of the Right to Review the Records in the Nomination and Appointment Process.
d. The Waiver of Confidentiality of Records.
e. The Fair Credit Reporting Act Disclosure and Authorization
f. A check or money order for $8.70 made payable to the Commission on Criminal and Juvenile Justice to cover the cost of a credit check. (A new credit check is required for each judicial application submitted.)
4. If you are simultaneously applying for more than one judgeship in different judicial districts, you must submit a separate application package, including separate payments for credit checks, for each position. If you are applying for more than one judgeship in the same judicial district and both judgeships have the same application deadline, you only need to submit one application package with a letter stating that you are applying for multiple judgeships within the same judicial district. In these circumstances, only one payment for credit check is necessary.
5. If you have applied for a judgeship within the previous year, you may either submit a new application or you may submit nine copies of the application you submitted previously with a letter of interest indicating 1) the vacancy for which you are currently applying and 2) any additional information necessary to update the previous application. If you choose to submit a previous application, you must also submit the items listed in subsections (3)(b) through (3)(f) above.
6. Address
a. Mailing address:
Commission on Criminal and Juvenile Justice
Attention: Monica Taylor, Judicial Nominations
P.O. Box 142330
Salt Lake City, Utah 84114-2330
b. Hand delivery address:
Utah State Capitol Complex
Senate Building, Suite 330	
Salt Lake City, UT
7. Since the Commission on Criminal and Juvenile Justice cannot be responsible for applications not received, please send applications by registered or certified mail, return receipt requested. Upon receipt, the application will be reviewed for completeness.  A notice of receipt listing any deficiencies in the application materials will be sent to you within 5 days of the application deadline.  An application is not considered unless all deficiencies are corrected before the expiration of the filing deadline.  If you do not receive an acknowledgment of receipt of your application within 5 days of the application deadline, contact Monica Taylor at 801-538-1856 to ensure that your application has been received.
8. The deadline for applications is stated in the published notice of vacancy. The notice of vacancy allows for an application period of at least 30 days from initial release.  It may, however, be longer.   If fewer than 9 applications are received for a judicial vacancy, the recruitment period may be extended for an additional 30 days.
9. Letters of reference are not required, but may be submitted on behalf of the applicant.
10. Applicants should familiarize themselves with the Code of Judicial Conduct, particularly Rule 4.1 which applies to judicial candidates as well as judges.







SUMMARY OF THE NOMINATION PROCESS

Upon the conclusion of the recruitment period, the Commission on Criminal and Juvenile Justice conducts an investigation of the applicants and submits the results to the members of the Judicial Nominating Commission (“Commissioners”).  The investigation may include criminal history, credit, disciplinary action by any judicial conduct commission or state bar association, taxes, litigation, materials posted on social media websites, and any information provided by the applicant or any other person.  The Commissioners may also conduct their own investigation.  Applicants should not personally contact Commissioners regarding their application for the judicial vacancy.  

The names of applicants may be provided to other persons as necessary to accomplish the investigation but are not released to the public. The results of the investigation are not disclosed to the public. The Judicial Nominating Commission may disclose the investigation results to the appropriate investigative or prosecutorial authorities if the investigation reveals criminal activity or a breach of ethics by an applicant.

The date, time, and location of the organizational meeting of the Judicial Nominating Commission will be announced on the website of the Commission on Criminal and Juvenile Justice and through a media advisory. The public is invited to provide oral or written statements.  The Commission does not accept statements concerning individual applicants or cases. After the public comment, Commissioners discuss all applicants in a closed meeting and determine which applicants will be invited to interview.

Applicants are evaluated on the basis of several criteria, including: integrity, legal knowledge and ability, professional experience, judicial temperament, work ethic, financial responsibility, public service, ability to perform the work of a judge, and impartiality.

Applicants selected for interviews are notified of the date, time, and location of the interview. Applicants eliminated from consideration are notified as soon as possible after that decision is made. Following interviews, Commissioners select five nominees for trial court vacancies and seven nominees for appellate court vacancies.  The Judicial Nominating Commission publishes the names of the proposed nominees and invites comments regarding their qualifications. Once finalized, the Judicial Nominating Commission certifies the nominees to the Governor and provides the application package and the results of the investigation for each nominee to the Governor.

The nominees are listed in alphabetical order without any indication of preference by the Commissioners. If there are multiple vacancies in a particular court, the Commissioners submit a list of nominees for each vacancy. An individual name may appear on more than one list.

Commissioners must recuse themselves if they are within the third degree of consanguinity of any applicant. For other relationships, Commissioners are required to disclose the nature of the relationship. Commissioners shall recuse themselves if they believe the relationship will impact their ability to fairly and impartially evaluate an applicant. If a Commissioner discloses a relationship and does not recuse themself, the Commission may, by majority vote, disqualify the Commissioner if the Commission believes the relationship will impact the Commissioner’s ability to fairly and impartially evaluate an applicant. 



[bookmark: a_Toc290864294]EVALUATION CRITERIA
	
1. Constitutional and Statutory Minimum Requirements
a. Age.   Under Article VIII, Section 7 of the Utah Constitution, Supreme Court justices must be at least 30 years old and judges of other courts of record must be at least 25 years old.
b. Residency.  All justices and judges must be United States citizens.  Supreme Court justices must be Utah residents for at least five years immediately preceding selection. Judges of other courts of record must be residents of Utah for at least three years immediately preceding selection. If geographic divisions are provided for any court, judges of that court must be willing to reside in the geographic division for which they are selected. Currently, the law provides for geographic divisions for the district and juvenile courts. There are no geographic divisions for the Supreme Court or the Court of Appeals.
c. Practice of Law.  Under the Constitution, all justices and judges must be admitted to practice law in Utah, but need not actually engage in the practice of law.
d. Restricted Activities. Under the Constitution, justices and judges may not hold any elective nonjudicial public office, or hold office in a political party. Section 78A-2-221 of the Utah Code establishes the following restrictions on the activity of judges:

A justice or judge of any court of record may not, during his term of office:

(1)	practice law or have a partner engaged in the practice of law;
(2) 	hold office in or make any contribution to any political party or organization engaged 	in 
	political activity; or
(3)	use, in his efforts to obtain or retain judicial office, any political party designation, 
	reference, or description.

2. Evaluation Criteria: Evaluation criteria are essential for the Nominating Commission to have a standard by which to judge applicants. One criterion is clearly constitutionally impermissible in Utah: political party affiliation. Both the Judicial Article of the Utah Constitution and the Utah Code state that “selection of judges shall be based solely upon consideration of fitness for office without regard to any partisan political consideration.”
a. [bookmark: a_Toc290864297]Utah Administrative Rules R356-101-10: Administrative Rule directs members of judicial nominating commissions to consider the following criteria in evaluating judicial applicants.

i. Integrity.  An applicant should be of undisputed integrity.  It is integrity which enables a judge to disregard personalities and partisan political influences and enables him or her to base decisions solely on the facts and the law applicable to those facts. An individual with the integrity necessary to qualify must be one who is able, among other things, to speak the truth without exaggeration, admit responsibility for mistakes and put aside self-aggrandizement. Other elements demonstrating integrity are intellectual honesty, fairness, impartiality, ability to disregard prejudices, obedience to the law and moral courage. Since no human being is completely free of bias, the important consideration is that of whether or not the applicant can recognize his or her own biases and set them aside.

An applicant's past personal and professional conduct should demonstrate consistent adherence to high ethical standards. 

ii. Legal Knowledge and Ability. An applicant should possess a high degree of knowledge of established legal principles and procedures and have a high degree of ability to interpret and apply them to specific factual situations.

Legal knowledge may be defined as familiarity with established legal principles and evidentiary and procedural rules. Legal ability is the intellectual capacity to interpret and apply established legal principles to specific factual situations and to communicate, both orally and in writing, the reasoning leading to the legal conclusion. Legal ability connotes also certain kinds of behavior by the judge such as the ability to reach concise decisions rapidly once he or she is apprised of sufficient facts, the ability to respond to issues in a reasonably unequivocal manner and to quickly grasp the essence of questions presented.

Legal knowledge and ability are not static qualities, but are acquired and enhanced by experience and the continual learning process involved in keeping abreast of changing concepts through education and study. While an applicant should possess a high level of legal knowledge, and while a ready knowledge of rules of evidence is of importance to judges who will try contested cases, an applicant should not normally be expected to possess expertise in any particular substantive field. More important is the demonstration of an attitude reflective of willingness to learn the new skills and knowledge which will from time to time become essential to a judge's performance and of a willingness to improve judicial procedure and administration.

A review of an applicant's academic distinctions, participation in continuing legal education forums, legal briefs and other writings and reputation among judges and professional colleagues who have had first-hand dealings with the applicant will be helpful in evaluating knowledge and ability.

iii. Professional Experience. The length of time that a lawyer has practiced is a valid criterion in screening applicants for judgeships. Such professional experience should be long enough to provide a basis for the evaluation of the applicant's demonstrated performance and long enough to ensure that the applicant has had substantial exposure to legal problems and the judicial process.

It is desirable for an applicant to have actual motion and trial experience, as an attorney, a judge or both. This is particularly true for an applicant for the trial bench.

Other types of legal experience should also be carefully considered. Judges perform substantial duties involving administration, discovery, mediation and public relations. A private practitioner who has developed a large clientele, a successful law teacher and writer, or a successful corporate, government or public interest attorney all may have experience which will contribute to successful judicial performance. Outstanding persons with such experience should not be deemed unqualified solely because of lack of trial experience. The important consideration is the depth and breadth of the professional experience and the competence with which it has been performed, rather than the applicant's particular type of professional experience.

For an applicant for the appellate bench, professional experience involving legal research and the development and expression of legal concepts is especially desirable.

iv. Judicial Temperament. Judicial temperament is universally regarded as a valid and important criterion in the evaluation of an applicant. 

Among the qualities which comprise judicial temperament are patience, open-mindedness, courtesy, tact, firmness, understanding, compassion and humility. Because the judicial function is essentially one of facilitating conflict resolution, judicial temperament requires an ability to deal with counsel, jurors, witnesses and parties calmly and courteously, and the willingness to hear and consider the views of all sides. It requires the ability to be even-tempered, yet firm; open-minded, yet willing and able to reach a decision; confident, yet not egocentric. 

v. Financial Responsibility.  The demonstrated financial responsibility of an applicant is one of the factors to be considered in predicting the applicant's ability to serve properly. Whether there have been any unsatisfied judgments or bankruptcy proceedings against an applicant and whether the applicant has promptly and properly filed all required tax returns are pertinent to financial responsibility. Financial responsibility demonstrates self-discipline and the ability to withstand pressures that might compromise independence and impartiality.

vi. Public Service. Consideration should be given to an applicant's previous public service activities.

Participation in public service and pro bono activities adds another dimension to the qualifications of the applicant. 

An applicant's non-legal experience must be considered together with the applicant's legal experience. Experience which provides an awareness of and a sensitivity to people and their problems may be just as helpful in a decision making process as a knowledge of the law. 

vii. Ability to perform the work of a judge. In addition to legal abilities, applicants must demonstrate a willingness to dedicate themselves to diligent, efficient, and thorough work. Applicants must possess the ability to manage time efficiently, to prepare thoroughly and punctually, and to resolve issues concisely and decisively.

viii. Impartiality. A judge must be able to determine the law and sometimes the facts of a dispute objectively and impartially. Applicants must demonstrate an ability to transition from advocate to arbiter, to hear and consider all sides of an issue, and to put aside prejudice and bias.

b. Additional Considerations.
i. Juvenile Court Judges. Juvenile court judges must deal with a very special segment of our society, our children. Applicants for a juvenile court judgeship should demonstrate a special interest in, understanding of, and experience with the issues and problems facing children and families.

ii. Appellate Court Judges. Because of the collegial decision making process on the appellate bench, it is important that judges be able to understand and respect differing opinions without personal rancor. A good appellate court judge should be able to give and receive criticism of opinions and arguments without giving or taking personal offense. Appellate court judges should have well developed research and writing skills and backgrounds with broad experience.

iii. Diversity on the Bench. When deciding among applicants whose qualifications appear in all other respects to be equal, it is relevant to consider the background and experience of the applicants in relation to the current composition of the bench for which the appointment is being made. 
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APPLICATION FOR JUDICIAL OFFICE

Please read this entire application and the accompanying instructions before completing the application.

	1. Court for which this application is being submitted:
	

	2. County of applicant’s residence:
	

	3. Date:
	



Personal Identification

	4. Full name (First, Middle, Last):
	



5. If you have ever been known by any other name or surname, state all names used and the dates of use. Include name changes as a result of marriage. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	Name
	
	Dates of Use

	
	
	

	
	
	

	
	
	



	6. Social security number:
	

	7. Date of birth:
	

	8. Business address:
	

	9. Business telephone:
	

	10. Residential address:
	

	11. Mobile telephone:
	

	12. Email address:
	



13. List all residences you have had in the last ten years. (If more space is needed, place your cursor on the last in the chart and press “Tab.”)
	Street Address
	
	City, Sate, ZIP
	
	Dates

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



						Personal Statement

14. Provide a statement explaining why you are seeking this judicial position.

Response here

Citizenship and Residency

15. Are you a citizen of the United States?  ☐ Yes  ☐ No

16. If this application is for Justice of the Supreme Court, have you been a continuous resident of Utah for the immediately preceding five or more years?  ☐ Yes  ☐ No  ☐ Not Applicable

17. If this application is for Judge any other court of record, have you been a continuous resident of Utah for the immediately preceding three or more years?  ☐ Yes  ☐ No  ☐ Not Applicable

18. If you currently live outside the judicial district for which you are applying, are you willing to relocate to the judicial district as required by the Utah Constitution?  ☐ Yes  ☐ No   ☐ Not Applicable

Education

19. List all post high school education other than law school. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	School Name and Location
	
	Dates of Attendance
	
	Major
	
	Degree Awarded

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	
20. List all law schools you attended. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	School Name and Location
	
	Dates of Attendance
	
	Degree Awarded

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



21. Indicate any academic distinctions you received.

Response here

Admission to Practice Law

22. Are you currently admitted to practice law in Utah?  ☐ Yes  ☐ No

23. List all dates (month and year) you sat for the bar exam in any jurisdiction, the result of the exam (pass or fail), the date (month and year) of your admission in any jurisdiction and your identification number, if any. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	Date of Bar Exam
	
	Jurisdiction
	
	Result
	
	Date of Admission
	
	Identification Number

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


			
24. Have you been entitled to practice law in each of the jurisdictions listed above continuously from the date you first became entitled to practice until the date of this application?  ☐ Yes  ☐ No
If not, state the jurisdiction involved, the dates during which you have not been so entitled and the nature of and the facts surrounding the disqualification.

Response here

25. Have you ever been denied admission to practice law in any state?  ☐ Yes  ☐ No
If so, state the name of the jurisdiction and the reason for the denial.

Response here

26. Have you ever been disbarred, suspended from the practice of law, reprimanded, censured, or otherwise disciplined as an attorney in any jurisdiction?  ☐ Yes  ☐ No
Are you aware of any formal disciplinary proceedings currently pending against you as an attorney in any jurisdiction?  ☐ Yes  ☐ No 
For purposes of this question, a formal proceeding is one in which the complaint has survived initial screening and has been referred for disposition on the merits.
Have you ever been held in contempt by a court or sanctioned by a court?  ☐ Yes  ☐ No
If you answered yes to any part of this question, state the jurisdiction involved, the date of the action, the citation and number of the case, the facts of the case and the disposition of the matter.

Response here

27. Please list for the last five years any years in which you did not obtain the mandatory minimum of continuing legal education or judicial education.

Response here

Judgeships

28. List courts on which you have sat as a duly appointed or elected judge. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	Court
	
	Dates
	
	Reason for Termination
	
	Nature of Jurisdiction

	
	
	
	
	
	
	

	
	
	
	
	
	
	



29. List courts or organizations for which you have served as a judge pro tempore, court commissioner, or quasi-judicial fact finder. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	Court/Organization
	
	Dates
	
	Reason for Termination
	
	Nature of Work

	
	
	
	
	
	
	

	
	
	
	
	
	
	



30. Have you ever been reprimanded, censured, suspended, removed from the bench or otherwise disciplined as a judge in any jurisdiction?  ☐ Yes  ☐ No
Are any formal complaints currently pending against you or has any disciplinary action ever been taken against you by the judicial conduct commission of any state?   ☐ Yes  ☐ No 
For purposes of this question, a formal complaint is one which has survived initial screening and has been referred for disposition on the merits.
If you answered yes to any part of this question, state the jurisdiction involved, the date of the action, the citation and number of the case, the facts of the case and the disposition of the matter.

Response here

Practice of Law and Other Employment

31. List all businesses, professions and employment you have had or in which you have been engaged, other than positions listed in questions 28 and 29, including periods of self-employment and the practice of law, since you were 21 years of age. List your current or most recent employment first. Employers listed may be contacted by the Judicial Nominating Commission or staff of the Governor’s Office. (If more space is needed, place your cursor on the last line in the chart and press “Tab.”)

	Period of Employment
	
	Employer Name and Address
	
	Position Held
	
	Immediate Supervisor
	
	Reason for Termination

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	



32. Have you ever been discharged from employment or have you ever resigned from any employment after being told your conduct or work was unsatisfactory?  ☐ Yes  ☐ No
If so, fully state the facts concerning the matter.
For purposes of this question, “employment” does not include retention by a client for the provision of legal services.

Response here

33. Indicate the general character of your practice of law over the course of your legal career. Your answer should include the following:

· The courts in which you have practiced
· The nature of cases you have handled
· The volume of cases handled in each case type
· The percentage of your time that has been spent in litigation
· The amount and type of actual in-court experience you have had – both in trials and in other appearances
· Your appellate experience

Response here

34. Explain how you believe your work experience relates to the position for which you are applying.

Response here

35. Have you ever been a member of any branch of the armed forces of the United States?  ☐ Yes  ☐ No
If so, state the following:

· Branch of Service
· Service Number
· Dates of Active Duty
· Rank at Separation
· Was your discharge other than honorable? If so, explain.

Response here

Litigation as a Party

36. Do you have any outstanding judgments against you?  ☐ Yes  ☐ No
If so, state the name and address of the creditor(s), the amount of the judgment outstanding and the date, nature and court of the judgment.

Response here

37. Have you ever been convicted of a criminal charge, whether or not later expunged, or are any criminal charges pending against you? (Do not include traffic offenses except DUI, Reckless Driving, Failure to Respond to Officer’s Signal to Stop, Failure to Remain at the Scene of an Accident, and Joy Riding.)  ☐ Yes  ☐ No
Have you in your individual capacity ever been or are you currently a party to any civil litigation except for divorce?  ☐ Yes  ☐ No
Have you ever been adjudicated as bankrupt or has a petition in bankruptcy ever been filed by you or against you either alone or in conjunction with others?  ☐ Yes  ☐ No
Have you ever been or are you currently a defendant in a malpractice suit?  ☐ Yes  ☐ No
If you answered “yes” to any portion of this question state fully the name and location of the court, the case number, the names of the parties, the name and location of the law enforcement agency involved, the facts concerning the matter, the disposition of the matter including any sentence imposed, whether or not an appeal was taken or is pending and the results of the appeal.

Response here

38. Are you currently the subject of an investigation which could result in civil or criminal action against you? 
 ☐ Yes  ☐ No
If yes, please state the nature of the investigation, the agency conducting the investigation and the expected completion date of the investigation.

Response here


Professional Affiliations

39. List the names and dates of membership of any professional organization of which you are currently a member, including bar associations. You may, but are not required to, list professional organizations of which you were previously a member. List any elected or appointed offices or committee memberships held within these organizations.

Response here




Community and Civic Involvement

40. List any elected offices you have held other than judge.

Response here

41. List the names and dates of membership of any civic or community organization of which you are currently a member. You may, but are not required to, list civic or community organizations of which you were previously a member. List any elected or appointed offices or committee membership held within these organizations and any other fact you believe is significant.

Response here

42. Describe any other community service you would like the Judicial Nominating Commission to consider.

Response here

Publications

43. List by title and publication any relevant articles you have published either as sole author or co-author as well as any publicly accessible blogs to which you regularly contribute or post.

Response here

References

The staff to the Judicial Nominating Commission selects from among the references listed below and contacts the references.

44. List all lawyers adverse to you in litigation or negotiations or 10 such lawyers, whichever is less. Lawyers engaged in a non-adversarial practice, such as judges, law professors and consultants, may omit the listing of adverse lawyers.

	Name
	
	Mailing Address
	
	Email Address

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



45. You may list up to 10 lawyers with whom you have had substantial professional interaction within the previous two years. “Substantial professional interaction” should be interpreted to mean sufficient interaction that the lawyer can render an informed opinion regarding your abilities as a lawyer and judge. Lawyers engaged in a non-adversarial practice must list 10 lawyers.

	Name
	
	Mailing Address
	
	Email Address

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



46. To be completed by practicing attorneys, not by sitting judges.
List 10 recent cases on which you have been counsel. For each case, indicate the judge or arbitrator who was assigned the case, the opposing counsel and any information that might help the judge or arbitrator and the attorney remember your court appearance. Do not contact judges, arbitrators or attorneys listed in this section.

	Case Name
	
	Case Number
	
	Judge or Arbitrator (and arbitrator’s email)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



	Opposing Counsel Name
	
	Address
	
	Email

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



Additional Information

You may list up to three judges, in addition to the judges above, who you know. State the nature of the association. If you choose to list a judge before whom you have practiced, include under “nature of association” a case name or other information which will help the judge remember your appearance. Do not contact the judges listed in this section.

	Judge
	
	Court
	
	Nature of Association

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



47. To be completed by sitting judges, not by practicing attorneys.
List five recent cases over which you have presided as judge. (For trial judges, the cases must have gone to trial or other evidentiary hearing. For appellate judges, include cases where oral argument is taken.) Do not list cases under advisement or cases on which your work is otherwise not completed. List the counsel for the plaintiff and defendant. Do not contact counsel.

	Case Name
	Case Number
	Plaintiff’s Counsel Name, Address and Email
	Defendant’s Counsel Name, Address and Email

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



List three judges who know you and indicate the nature of the association. Do not contact the judges.

	Judge
	
	Court
	
	Nature of Association

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



48. Can you perform the essential duties of a judge?  ☐ Yes  ☐ No
If no, provide additional detail.

Response here

49. Explain any fact or information not set forth in your answers that might be relevant to your qualifications to serve on the court for which you have applied or that could reflect either positively or negatively on your candidacy for judicial office.

Response here

50. I understand that submission of this application expresses my willingness to accept appointment to the position for which I have applied.  ☐ Yes  ☐ No

51. I understand that by submitting this application I am consenting to investigations concerning: verification of education, criminal history, credit information, court records, judicial and attorney disciplinary proceedings, employment history, references, and any other information listed herein.  ☐ Yes  ☐ No

52. I hereby state that the answers to all questions contained in this application are true to the best of my knowledge. I understand that knowingly providing false information may disqualify me from office or subject me to removal from office. 
 ☐ Yes  ☐ No


	
	
	

	Signature of Applicant
	
	Date









WAIVER OF RIGHT TO REVIEW THE RECORDS IN THE NOMINATION AND APPOINTMENT PROCESSES

	I,
	
	the undersigned applicant for the position of judge of the
	
	Court, hereby


waive any right which I may enjoy by virtue of state or federal statute, rule, regulation, or other law to review the records of the Utah Judicial Nominating Commission, the Utah Governor’s Office and the Utah State Senate as they pertain to nominations for and appointment to this position.


	
	
	

	Signature of Applicant
	
	Date







WAIVER OF CONFIDENTIALITY OF RECORDS


	I,
	
	the undersigned applicant for the position of judge of the
	
	Court, hereby


waive the benefit of any state or federal statute, rule, regulation or other law prescribing the confidentiality of any records or documents, whether formal or informal, pending or closed, maintained by any public or private agency or organization as those records or documents pertain to citizenship, residency, age, credit, taxes, education, employment, mental or physical health, civil litigation, criminal litigation, law enforcement investigation, admission to the practice of law, service in the United States' armed forces, or disciplinary action by any judicial conduct commission or state bar association of any jurisdiction.

I hereby authorize and request every public or private agency, organization, or person maintaining such records to furnish to the Utah Judicial Nominating Commission, the Commission on Criminal and Juvenile Justice, or their agents or representatives any information contained therein and to permit them to inspect and make copies of such records and documents.

I hereby release the Utah Judicial Nominating Commission, the Commission on Criminal and Juvenile Justice, their agents and representatives, and any agency, organization, or person furnishing them information from all liability arising out of any investigation concerning this application.


	
	
	

	Signature of Applicant
	
	Date






FAIR CREDIT REPORTING ACT DISCLOSURE AND AUTHORIZATION


When considering your application for judgeship, the Judicial Nominating Commission, as an agent for the state, will obtain and use a consumer report from a consumer reporting agency.  A consumer reporting agency is any person or business that assembles or evaluates consumer credit or other information on individuals.  A consumer report is any information from a consumer reporting agency which may bear on a person’s credit worthiness, character, reputation or other information that might be used in an employment decision.

When the Judicial Nominating Commission obtains a consumer report, the information in that report will be used to make decisions that may directly and adversely affect you.  You will therefore be provided with a copy of the consumer report before the Judicial Nominating Commission meets to make its final decisions.  For additional information about your rights, you should review the Fair Credit Reporting Act or contact the Federal Trade Commission.

By signing below, you acknowledge an understanding of your and the Judicial Nominating Commission’s rights under the Fair Credit Reporting Act.  You voluntarily authorize the Judicial Nomination Commission to obtain consumer reports from consumer reporting agencies and to consider those reports in making decisions about your application for judicial office.




	
	
	

	Signature of Applicant
	
	Date







THE STATE OF UTAH IS AN EQUAL OPPORUNITY EMPLOYER 

Appointments are made without regard to sex, age, race, creed, religion, national origin, ancestry, marital status, disability, or other non-job related criteria.

The State of Utah believes in equal opportunity principles.  Consequently, we attempt to track our applicant flow for every recruitment.  While your participation is entirely voluntary, your cooperation in providing this information is greatly appreciated.

Please fill out this sheet completely and return it with your application.  DO NOT sign your name.  This sheet will be removed from your application upon receipt.  The information you provide is confidential and will not be used in the consideration of your application.

	Position applied for:
	

	Date:
	




	Gender
	
	Age

	☐  Male
	
	☐  39 or less

	☐  Female
	
	☐  40 and over




	Ethnic Group

	☐  Asian/Pacific Islander
	
	☐  Black (not of Hispanic origin)

	☐  Hispanic
	
	☐  Native American/Alaskan Native

	☐  White (not of Hispanic origin)
	
	☐  Other (please specify below)
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